SN e
= (o, anmum i

Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution RAMNAGAR COLLEGE
Name of the head of the Institution Dr. Ananta Mbhan M shra
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03220264241
Mobile no. 8768314255
Registered Email ramagar col | egel972@mmai | . com
Alternate Email anant amohanm shra@mai | . com
Address Depal
City/Town Di st- Purba Medi ni pur
State/UT West Bengal
Pincode 721453

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

M. Jagannath Patra

Phone no/Alternate Phone no.

03220264241

Mobile no.

8768314255

Registered Email

i gac@ amagar col | ege. ac.in

Alternate Email

ramagar col | egel972@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ramagarcol |l ege. ac. i n/ Cont en

t/ docs/ agar / AQARY®202017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ramagarcoll ege.ac.in/ Content/d
ocs/ Academ cCal ender/ Acadeni c%?0Cal enda
r ¥?0AY%202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.01 2016 19-Jan- 2016 18- Jan- 2021
6. Date of Establishment of IQAC 21- Dec- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Fi shing Cat
awar eness

03- Aug- 2018 123



https://ramnagarcollege.ac.in/Content/docs/aqar/AQAR%202017-18.pdf
https://ramnagarcollege.ac.in/Content/docs/aqar/AQAR%202017-18.pdf
https://ramnagarcollege.ac.in/Content/docs/AcademicCalender/Academic%20Calendar%20AY%202018-19.pdf
https://ramnagarcollege.ac.in/Content/docs/AcademicCalender/Academic%20Calendar%20AY%202018-19.pdf
https://ramnagarcollege.ac.in/Content/docs/AcademicCalender/Academic%20Calendar%20AY%202018-19.pdf

Nati onal Sem nar 16- Mar - 2019 62
organi zed by Depart ment 1
of Bot any
Cul tural Function and 28- Mar - 2019 106
Basanta Utsav by Al umi 1
Associ ati on
Spoken Sanskrit program 26- Sep- 2018 127
organi zed by Depart nent 10
of Sanskrit
Wor kshop on Teachi ng 13- Cct - 2018 78
Lear ni ng Eval uati on under 1
CBCS
I ntroducti on of Post 01-Jul -2018 30
G aduate course in 0
Bengal i .

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

Dr. Sadananda
Ranj it

I NSPI RE

DST

2018
365

159464

M nor Research
Pr oj ect

Dr. Sutanu
Kumar Mahapatra

UGC

2019
216

20000

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/21816_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/21816_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/21816_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/21816_Minutes.pdf

Wor kshops organi zed to ensure quality in teaching | earning eval uation under CBCS
node.

Concerted and sustai ned endeavors for a plastic free green canpus.

Several Canpus Pl acenent Drive organized for students with the hel p of Career
Counsel i ng and Pl acenent Cell, Ramagar Col | ege.

Parent Teacher meeting organi zed as part of enhancing students performance,
devel opi ng better environnment for education, socio cultural activities.

Departnental |evel student sem nar arranged to grow conceptual |evel, confidence
and conmuni cation skill.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
1. To observe and cel ebrate various 1. (i) During the year our college
signi ficant days. observed the I ndependence Day on 15th

August and the Republic Day on 26th
January organi zed by NCC and NSS units
of our college. (ii) Dept. of Bengali
in collaboration with Students Union
cel ebrated Teachers’ Day on 5th
Septenber. (iii) The Dept. of
Hospitality and Touri sm Managenent

cel ebrated Worl d Touri sm Day.

2. Arrangenent of Awareness program 2. (i) The 1 QAC and NSS units organized
extensi on and outreach activities. a Bl ood Donation Canp at Coll ege
adopted village at Utar Kanpur on

09/ 04/2019. (ii) A Computer Literacy
training for NTS had been organi zed by
the 1QAC in collaboration with Cyber
Wave, M dnapore on 22nd and 23rd
February 2019. (iii) Voter Awareness
Program had been organi zed by
Departnent of Political Sc. and | QAC of
Rammagar Col | ege in assistance with
Rammagar || Bl ock on 23/04/2019

3. Filling up vacant teaching post. 3. The coll ege had approached to West
Bengal Coll ege Service Conm ssion for
filling up few vacant posts of

Assi stant Professor. No reconmendati on
done by WBCSC till the end of Academ c
Year 2018-109.

4. Adoption of a village by the college|4. The college has adopted a village
nanely Uttar Kanpur under the
Jurisdiction of Depal Gram Panchayet.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/21816_Contribution.xlsx

5. Up gradation of |CT based teaching.

5. The nunber of | CT enabl ed cl ass
roons renmmins sane in this academc
year.

6. Green Audit of Canpus.

6. The coll ege has done an audit for
its Green Canpus.

7. Infrastructural enrichment.

7. (i) Installation of an open dais
besi de col | ege ground out of fund
donated by N. Tung, a well wi sher.
Construction of B. Voc building and
pur chase of |and adjacent to playground
have been done. (iii) Lab equipnents,
books, conputer and furniture were
purchased to enhance quality in

t eachi ngl ear ni ng.

(i)

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governi ng Body of the Coll ege 28- Sep- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 27- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

New admi ssi on: Application process,
Merit list publication were done online
abiding by the rules and regul ati ons
instructed by the Departnment of Hi gher
Education, CGovt. of Wst Bengal tinme to
time through a dedi cated admi ssion
portal. Website: College website is
updat ed and mai ntai ned regul arly.
Notices issued by the college are

upl oaded to the coll ege websites.

Part B

CRITERION | - CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Quality/21816_Quality.xlsx

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academ ¢ pl anning process for the acadenic session 2018-19 has been
initiated under the broad guidelines framed by the affiliating University. As
regards the acadenic plans the basic requirenents, decisions were nmade
regardi ng teaching, |earning and research, which reverberate throughout the
college. The college is committed to inpart quality education to the students
t hrough wel | - pl anned curriculumdelivery process and different hel pful nethods
of teaching. The principal of the College convenes regul ar neetings of
different Statutory Sub-commttees for better execution of work and the menbers
of those committees sincerely inplenment it for fulfilling the ains of the
college. Apart fromthat Principal of the college may al so form need-0Obased
Adhoc Committee for different purposes. Such committees are responsible to | ook
after the outcone or result of the pre-planned activities and prepare reports
of each activity in the departmental |evel. The college follows the Academ c
cal endar provided by the affiliating University, but the plans at the
departnental |evel are nade by the teachers of the respective departnments. Each
of the departnent has forned their Departnental Commttees (DC) conprising of
all the faculty nmenbers and arranges neetings at a regular interval convened by
the respective Head of the Departnent. The mmin objectives are to take decision
and frame it according to the condition and necessity of the concerned
departnment. The initial responsibility of the DCis to take care of few prinmary
needs such as; framng the class routine, distributing the syllabus, fixing the
schedul e for internal exam nation, setting the question papers, senester end
exam nations, distribution of answer scripts etc. The syllabus of each course
is evenly distributed to the faculties and they strictly adhere to the
instruction of the concerned University. The departnents are concerned about
the syl labus and conscious to conplete it with student’s satisfaction within
the specified time and | eave enough tine at the end of the senester for self-
preparation. However beyond the prenise of syllabus, there are sone nore
significant areas which have been given inportance by the departnents. The
following are the nmajor areas where thrust is given ? Internal Assessment ?
Cl ass Teaching ? Renedial Cass ? Special Cass ? Student Seninar ? Peer-
| earning of the students ? Mentoring the students ? Excursion ? Field Study ?
Model Exhibition ? Cultural Programme ? Internship ? Health Checkup (Bl ood
Donati on Canp) The responsibility of an educational institution is not only to
conmpl ete the syllabus but also provide every student with a conducive
environnment for attaining his/her career goals with a strong enphasis on
personal ity devel opnment and offer all required resources to gain quality
education wi thout conprom sing on quality and code of ethics. The coll ege
al ways gi ves enphasis on quality education to develop the power to think and to
take correct decision when required. The Academ c Pl anni ng ensures the
envi sioned goals and a nice future of the coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VA Bengal i 01/ 07/ 2018




No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Bengal i (Hons) 01/ 07/ 2018
BA Engl i sh (Hons) 01/ 07/ 2018
BA Hi story (Hons) 01/07/ 2018
BA Phi | osophy (Hons) 01/ 07/ 2018
BA Political Science 01/ 07/ 2018

(Hons)
BA Soci ol ogy (Hons) 01/ 07/ 2018
BA B. A Ceneral 01/ 07/ 2018
BA B. Sc. General 01/ 07/ 2018
BCom Accounting and Fi nance 01/ 07/ 2018

(Hons)
BCom B. Com General 01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Dept. at K P.C Hospital,
Kol kat a.

BSc Processing plant visit 38
by Nutrition Dept.

BSc Communi ty survey on 35
coastal people’ s life
style & health status

BSc Rural Tourism Trip to 16
Darap Village, Pelling,

Si kki m
BSc Internship by Nutrition 11

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes




Teachers Yes

Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

On an anal ysis we observed that responded students between 60 and 80 percent
opi ned strongly agreed with the following (1) The new CBCS syl | abus of
concerned student is excellent (2) The tinely coverage of the syllabus is
possible in the nentioned nunber of hours (3) Applicability / relevance to
enpl oynent (4) Educational environnent in the college are acceptable (5)
Students quality in the college (6) The infrastructure for it application in
teaching and | earning is adequate and works effectively (7) The depart nment

al ways notivates and exhorts ne to present papers in national and international
conferences. Wereas |ess than 60 responded rated strongly disagreed with the
followi ng issues: (1) Syllabus is sufficient to bridge the gap between industry
/ current gl obal scenario and academics, (2) The recomrended text books are
adequate and map onto the syllabus (3) Research activity in the college (4)
Availability of books in the college library is good (5) Facilities in the
col l ege are adequate and excellent. Along with providing feedback, peers or
teachers do as well. On the coll eges perfornmance, the majority of the teachers
are in conplete agreenent. In order to raise the colleges perfornance, various
poi nts were highlighted. 1. Students’ interaction with industries should be

i ncreased. 2. Each departnent has to build strong departnental |ibrary. 3.
Requi renent of drinking water Facility in the departnments. 4. The curricul um
shoul d be nore practical rather than theoretical and shoul d be executed
properly as well by the authorities. 5. Value added courses should be start at
the College level. 6. Mdre nunber of books is purchased on the basis of
syl | abus. Qur enpl oyees are our mgjor stakehol ders, feedback of whom gives us
i nput regardi ng enhancing the enployability of our students. Their feedback is
val uabl e for us as it provided the basis for further enrichnent in curriculum
aspects and overall performance of students. The follow ng opinions were
obtained. 1. According to the staff, they would like to hire nore guests who
are students fromour college. 2. The enpl oyees said they wanted to suggest our
students to ot her businesses. 3. The feedback suggested the need for nore
practical lab for coding algorithmand design patterns. 70 to 75 of parents

hi ghly agree and concur that they have silently accepted the coll eges
performance. The majority of parent feedback denpnstrates that parents are
happy with the facilities and actions perforned by the institution. A um

f eedback was overwhel m ngly positive. The majority of students said that the
col | eges response to the question was beneficial to the students. However, they
hi ghli ght the need for college infrastructure to be inproved as soon as

possi ble, along with inproved curricular reading nmaterials. A neeting was
conducted during the academ ¢ year 2018-2019 by the alumi. W had taken
followi ng decision. 1. At |east one neeting will be conducted during each
academ c year. 2. A conmittee has been established on the said neeting. 3.
Menbers are requested to participate on nore activities on the coll ege.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




BA Touri sm and 50 61 27
Hospitality
managemnment
BA English (H) 103 435 88
BA Sanskrit (H) 98 122 89
BA H story (H) 85 145 22
BA B A (General) 861 998 861
BA Phi | osophy(H) 85 102 52
BA Bengal i (H) 119 356 107
BA Soci ol ogy (H) 70 56 33
BA Political Sc. 77 26 11
(H
BCom Conmrer ce 100 12 0
(Ceneral)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3553 26 20 0 2

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
101 21 51 6 6 1

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A mentoring system has been developed for the students of each department by keeping the HOD as secretary
of the system and teachers as members to solve day to day difficulties of students related to studies as well as
personal life. A teacher acts as a mentor for an average of 25 students. Students mentoring system act as
following way: (1) Head of the department act as the coordinator and teachers as mentor. (2) Randomly selected
mentors and mentee have been grouped by the HOD of respective department and the same reflected on
departmental notice board. (4) Each mentor form a whatsapp group for smooth contact with mentor-mentee. (3)
Each mentor meets his/her mentees group at least once a week and discusses the problems on behalf of the
students in detail and also conveys to the students about the errors related to students attendance, class
performance, access to study materials in online and offline mode and notes the needs and wants of the group.
(4) Special care has been taken by the counselor for economically backward students and the names of the
shortlisted students have been sent to the cash department of the college for subsidized semester fees and
learning tools and materilas. (5) Regularity, punctuality, class test performance of students have been conveyed
to guardians in teachers-parents meeting. (6) The mentors maintain constant contact with the anti ragging cell



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/21816_Demand_ratio_1663063755.xlsx

and the cell also acts as a mentor so that not a single student becomes a victim of ragging. (7) If a student is
absent for a long period of time, his/her parents are informed as soon as possible and the Respected Principal is
informed. Outcomes: (1) The mentor-mentee system has strengthen the teacher-student-guardian relationship.
(2) Such warm teacher-student relationship and vice versa is also reflected in the active participation of students
in the colleges co-curricular, social, cultural, recreational and sports activities. (3) Student attendance in teaching
has improved comparatively with the previous academic year (3) Students who were relatively shy and hesitant
to express themselves are improving in their studies and daily activities. (4) The mentor-mentee system also
resulted in active participation of career counseling of students. (5) Dropouts and marriages of girl students
before completion of graduation have also decreased.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3579 22 1:163

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

27

22

5

0

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Suren Kunmar Assi st ant Akhi | abhar at a
Mbohapatro Pr of essor Anti tavanee Seva
Prati st hanam
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Bengali (H) Year 27/ 03/ 2019 04/ 06/ 2019
BA English (H Year 27/ 03/ 2019 04/ 06/ 2019
BA H stotry (H) Year 27/ 03/ 2019 04/ 06/ 2019
BA Phi | osophy Year 27/ 03/ 2019 04/ 06/ 2019
(H
BA Political Year 27/ 03/ 2019 04/ 06/ 2019
Sci ence
BA Sanskri t Year 27/ 03/ 2019 04/ 06/ 2019
BSc Bot any (H) Year 27/ 03/ 2019 04/ 06/ 2019
BSc Mat hemat i cs Year 27/ 03/ 2019 04/ 06/ 2019
(H
BSc Zool ogy (H) Year 27/ 03/ 2019 04/ 06/ 2019
BSc Nutrition(H) Year 27/ 03/ 2019 04/ 06/ 2019




View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation is an established way to neasure the degree of |earning of the
students. As our college is an affiliated college, the academ c activities have
strictly been nonitored by the acadenic cal endar provided by Vi dyasagar
Uni versity. Nevertheless, the institution plays a significant role in
conducting the exam nations such as Internal Assessnment, Students’ semni nar
presentation and field study as the part and parcel of continuous eval uati on of
the University system |In accordance with the very Academ c Schedul e, the
students having Honours are required to appear at the two Internal Assessnents
organi zed by the respective departnents of the college, while the students of
the General Streans are required to appear at one Internal Assessnent. Apart
fromthese, the departments of the institute are all owed enough space to
organi ze the Unit Tests at their own accord. So, follow ng are the reforned
mechani sms initiated on Continuous Internal Evaluation at the Institutional
Level : ¢ Periodic Internal Assessnent Strictly in adherence to the University
Academ ¢ Calendar. ¢ Periodic Unit Tests organized by the respective
departnents. ¢ Students’ Sem nar organi zed |ocally by each departnent. ¢ CGuest
Lectures with a considerabl e span for questionanswer session. ¢ Sem nar
Presentation by the Post G aduate Students, duly evaluated by the teachers of
the departnments. « Classroom Tests that foll ow the conpletion of an assi gnnent.
e Most inportantly, of late, the university concerned has granted autonomy to
the respective postgraduate departments of the college. As such, the
institution has acted upon accordingly in setting up a separate Post G aduate
Exam nation Cell. The Principal of the institution acts as the Chairnman of the
said cell. » Sone of the Post Graduate Faculty nenbers of the institution are
perform ng the role of noderators in the Post—graduate exam nation system of
institutions offering postgraduate courses.

this institution and of other

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The institution prepared and published a well structured academ c cal endar as
under the light of a calendar prescribed by the affiliating university in the
begi nning of each acadeni c session. The college carries out effective planning
to organize the curricular and extracurricular activities in the institution
abi ded by the acadenic calendar. In the academnmic cal endar, the institute adhere
to Adm ssion process, tentative dates of commence of classes, tentative
Uni versity Exam nation days of senester, tentative practical exam nation days,
Internal Assessment. The institute conducts assessnent in different nodes:
Sem nar presentation, Project Assignnment, Theory Assignnment, C ass tests,
Practical assignnent. The college follows the pattern and narks distribution as
per the format franed by the affiliating university. By follow ng the acadenic
cal endar, each departnent franes out their own teaching plan for the acadenic
session to ensure their departnental activity tinmely. In regards of the
senester system the academ c cal endar plays an inportant role as it is
necessary to plan the academic activities along with other curricul ar
activities so that the students can smoothly conplete their syllabus in tine.
For the conveni ence of all stakehol ders, the academ c cal endar for each
academ c session is displayed in the college website as well as in the canpus
notice board. The I QAC and col |l ege authority regularly nonitor the overal
academ c activity of the institution to ensure the adherence to the
institutional academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/21816_Evaluation_1662111838.xlsx

http://ramagarcol | ege. ac. i n/ Cont ent/ docs/ B261POPSCandCO. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ramagarcol | ege. ac.in/ Content/docs/| QAC/ SSS report 18-19. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 UcC 1.7 0.2
Proj ects
Any O her 1460 DST 35 1.59
( Speci fy)
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

0 1 0



http://ramnagarcollege.ac.in/Content/docs/B261POPSOandCO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/21816_Pass_percentage_1662114337.xlsx
http://ramnagarcollege.ac.in/Content/docs/IQAC/SSS_report_18-19.pdf

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
No Data Entered/ Not Applicable !!!
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bengal i 1 Nill
Nat i onal Engli sh 3 Nill
Nat i onal Hi stoty 1 Nill
Nat i onal Phi | osophy 3 4.7
Nat i onal Fi shery and Firm 1 Nill
Managenent
Nat i onal | FF 1 Nill
No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bengal i 4

Phi | osophy 1
Sanskri t 2

CGeogr aphy 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Medi an Mrza Jour nal 2019 2 2
Let hal Masum Beg of the Depart ment
Salinity I nl and of Aquatic
(M.S- 50 Fi sheries Envi r onnen
96H) of Soci ety of t Managene
certain I ndi a nt,
freshwat er Facul ty of
aquacul tur Fi shery
e fish Sci ences,
speci es West
(Order: Cy Bengal
priniforme Uni versity
s) from of Ani nal
coast al and
mai nl and Fi shery
of Sci ences
Sundar ban,
I ndi a
No file upl oaded.




3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 8 1 0
nar s/ Wor kshops
Present ed 10 27 1 0
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

6th June on the
occasi on of World
Envi ronnent Day

activities activities
Fl ood Rescue N.C.C Unit, 2 15
Operation at Bodhra| Rammagar Col |l ege
Vi |l age under
Ramagar P.S, Purba
Medi ni pur, WB
Tree Plantation N.C.C Unit, 2 60
in rural areas on Rammagar Col | ege

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Thal Saini k Canp Best Cadet W B and Si kki m 1
(TSCO) Directorate, N.C.C
Conmbi ned Annual Silver Medal 46 BN. N.C.C 1
Trai ni ng Canp( CATC) (State Level)
Al India N. A Bi har and 2
Tr ekki ng Jhar khand
Camp(Shibalik H I, Directorate
Mahar ashtr a)
Nat i onal N. A W B and Si kkim 38
Integration Canp in Directorate
Derj eeling
Arny Attachment N. A 8 Assam and 18 13
Canp at Barrackpore JAT Regi nent




EK Bhar at N. A N. C.C Group HQ 1
Shr esht ha Bur dwan
Bhar at, Canp-1, at
Panagar h
Conmbi ned Annual Best Quarter W B and Si kkim 1
Trai ni ng Canp( CATC) Guard Directorate, N.C.C
at Contai High
School
CATC Foot bal I Chanpi on 46 BN N.C. C 6
CONTAI

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Traffic NC.CuUnit in Traffic 2 63
Control ling col | aboration |Dislocation at
with Digha P.S | Digha on 31st
Dec.
Conmmmuni ty NCCuUnit in Saf ai Abhi yan 2 74
Awar eness col | aborati on
with D.S.D. A
Tobacco N.C.C Unit Worl d No 2 26
Awar eness Tobacco
Pr ogr amre Day- 2019
Soci al NNC.CUNT Worl d Al DS 2 33
Awar eness Day on 1st Dec.
2019
NI L NSS UNI TS- Swachht a 8 75
[ I I B N AV Pakhwar a
NI L NSS UNI TS- I ndependent 17 50
I,11,111,1V and |Day Cel ebration
NCC uni t
NI L NSS UNI TS- Ar anya 4 100
[ I I I I IV Sapt aha
NI L NSS UNI TS- Fi ve Day 10 200
[ I I I I N IV W nt er Speci al
Canp( Thene:
Helth, Public
Sani tation And
Per sonal
Hygi ene)
NI L NSS UNI TS- Bl ood 8 39
I,11,111,1V and | Donation Canp
| QAC
NI L NSS UNI TS- Worl d Yoga 10 50
I, 11,1V and Day
NCC
No file upl oaded.




3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Col | aboration with
Hal dia I nstitute of

Ranj it

| ndi a

\B

Technol ogy (H T),

Nature of activity Participant Source of financial support Duration
St udent Exchange St udent s of Ramagar Col | ege 365
wi th Di gha Science Depart ment of and DSC
Centre(DSC), Digha, |Chem stry, Ranmmagar
\B Col | ege
Resear ch Dr. Sadananda DST, CGovt. of 90

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Trai ni ng Vocat i onal Anand 01/ 10/ 2018 30/11/2018 10
Trai ni ng | mperi al ,
Bi | aspur,
Chattisgarh
Trai ni ng Speci al i za Mayf ai r 01/ 10/ 2018 03/ 01/ 2019 5
tion Casi no Spa
Trai ni ng Resort,
Gangt ok,
Si kki m
Tr ai ni ng I ndustri al Mayf ai r 01/ 10/ 2018 18/ 02/ 2019 9
Trai ni ng Casi no Spa
Resort,
Gangt ok,
Si kki m
I nternship N. A KPC 03/ 10/ 2018 12/10/ 2018 11
Medi cal
col | ege,
Jadavpur,
kol kat a
Field Trip Pr ocessi ng Sea Food 24/ 01/ 2019 24/ 01/ 2019 38
pl ant visit Pvt. Ltd.,
Sankar pur,
Ramagar ,
Pur ba
Medi ni pur
Field Trip Communi ty 14/ 02/ 2019 14/ 02/ 2019 35
survey on Mander mani ,
cost al Pur ba
peopl e’ s Medi ni pur.
life style | West Bengal




heal th
stat us
Field Trip Rur al Dar agaon 10/ 03/ 2019 15/ 03/ 2019 16

Tourism Trip Vill age
to Darap Ret r eat

Vill age, (Qurung’s

Pel 1'i ng, Honest ay) ,
Si kki m Dar ap,

Pel I i ng,

Si kki m

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
119 89.01
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Newl y Added
Cl ass roomns Newl y Added
Laboratori es Exi sting
Sem nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nurber of inportant equi pments Exi sti ng
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
O hers Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL ( Sof tware Partially 2.0 2012




for University
Li brari es)

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 21565 Nill 843 232642 22408 232642
Books
e- Books Nill Nill Nill Nill Nill Nill
e- Nill 5900 Nill Nill Nill 5900
Jour nal s
Jour nal s 5 Nill Nill Nill 5 Nill
CD & 57 1907 Nill Nill 57 1907
Vi deo
O hers(s 7 8600 Nill Nill 7 8600
peci fy)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 16 6 0 0 7 21 100 0
g
Added 4 0 0 0 0 2 2 0 0
Tot al 54 16 6 0 0 9 23 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon

maintenance of physical




facilities facilites

8 6. 48 111 82.53

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

 Wth an object to properly maintain the infrastructure of the coll ege,
there is a dedicated team consisting of teachers and non-teachi ng nenbers who
provide round the clock service to departnents, hostels and quarters. ¢ The
col l ege has Buil ding Subcommittee that oversees the maintenance of buildings e«
Fire extinguishers are checked frequently, and their refilling is done after
the expiry. ¢ Conputers and peripherals are checked, cleaned, calibrated and
mai nt ai ned by respective technical assistant, whenever required. « So far as
the science departnents are concerned, one person is assigned to oversee the
| aboratories and equi pnent etc. ¢ Each departnment nmintains a stock register of
equi prent provided to them ¢ Annual Mintenance Contract (AMC) is opted for
nost of the services and equi pnent and there is one person designated to
mai ntain conputers. ¢ The AMC facility includes maintenance of Generator, Air
Condi tioners, CCTV caneras and Water Purifiers. ¢« The canpus is protected by
surveill ance caneras. ¢ Pest control of library books and records is done every
year by the Library Subcomm ttee. ¢ Annual Maintenance Contract (AMC) is opted
for nost of the services and equi prent and there is one person designhated to
mai ntain conputers. ¢ The AMC facility includes maintenance of Generator, Air
Condi ti oners, CCTV cameras and Water Purifiers.

http://ramnagarcollege.ac.in/Content/docs/IQAC/B442.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Poor fund 20 20000
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Sitaram Ji ndal 26 183840
schol arship
b) I nt ernati onal Sitaram Ji ndal 1308 13966840
schol arshi p,
Kanyashree (K2),
Nat i onal
Schol arshi p, OASI S
schol arship

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Wor kshop on 03/ 08/ 2018 123 Depart nment of
fishing cat Zool ogy
awar eness progr anme
Awar eness 18/ 09/ 2018 51 Conti sub-
Progeame and Legal di vi si onal | egal



http://ramnagarcollege.ac.in/Content/docs/IQAC/B442.pdf

services services Committee
Car eer 08/ 12/ 2018 189 PG Zillette Guard
devel opnment and
gr oormi ng programe
Canmpus Pl acenent 21/ 02/ 2019 125 Four Star
drive international [td.
Kol kat a
Vot ers awar eness 23/ 04/ 2019 60 Pol . sc | QAC
pr ogr anmme Ramagar Col | ege
Canpus 25/ 04/ 2019 17 Shriram Transpot
recruitnment drive Fi nance Conpany
pr ogr anme Ltd.
Sanskrit Language Nill Nill Dept. of Sanskrit
Skill Programme
Conput er Literacy 22/ 02/ 2019 Nl | QAC Cyber Wb
Training to Non — , Mednapur e
teaching Staff
Yoga Canp 14/ 06/ 2019 Nl | QAC, Rammagar
Col | ege
Renedi al Coachi ng 04/ 01/ 2019 350 Al'l Depart nent

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

counsel i ng
and gui dance
for
conpetitive
exam nati on

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 45 520 17 17

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| FB Agro 87 29 G owel 189 23




| ndustries
Ltd., Lotica
Sea Food
Pvt. Ltd.,
Ramada
Darj eel i ng,
Hot el Aanand
| nperi al ,
Mayfair Spa
Casi no
Resort, Eden
G eenz.

Feeds Pvt.
Ltd., Marine
Product s
Export
Devel opnent
Aut hority
( MPEDA) ,
CGodr €]
Agrovet Pvt.
Ltd., ABIS
(I B Goup),
Ni ppai
Shal i mar
Feeds Pvt.
Ltd., C.P.F.
Pvt. Ltd.,
Avanti Feeds
Ltd., IB
G oup,

G owel Feed.
Pvt. Ltd.,
Syner gy Bi ot
echnol ogi es

View File

5.2.2 — Student progression to higher education in percentage during the year

Uni vetrsity

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 12 B. Sc. Zool ogy Ramagar B. Ed
B. Ed.
Col | ege
2019 20 BA Bengal i Rammagar VA
Col | ege
2019 5 BA Hi story Baj kul VA
Col | ege
2019 1 BA Hi story Vi dyasagar VA
Uni versity
2019 8 B. Sc Geogr aphy Medi ni pur M Sc
City College
2019 2 B. Sc Geogr aphy Vi dyasagar M Sc
Uni versity
2019 7 BA Engli sh Ramagar B. Ed
B. Ed.
Col | ege
2019 4 BA Engl i sh Pr abhat VA
Kumar
Col | ege,
Cont ai
2019 3 BA Engli sh Rabi ndr a VA
Bhar at i



https://assessmentonline.naac.gov.in/public/Postacc/Placement/21816_Placement_1662018503.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 10
SET
GATE 4
Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Vasanta Ut sav

Activity Level Number of Participants
Annual cultural Fest of Col | ege 2750
Col | ege
Cul tural Conpetition Col | ege 139
Ganmes out door/i ndoor Col | ege 3108
Nabi n Baran Ut sab Col | ege 1000
Pre-Saraswati Puja Col | ege 2000
Cul tural Programre Col | ege 150
(Saraswati Puja )
Raksha Bandhan Col | ege 1000
Cel ebration
22nd Shravana (Death Col | ege 500
Anni versary of
Rabi ndr anat h Tagor e)
Pre-Puja Cel ebration Col | ege 450
wi th Alumi Associ ation
Cul tural function and Col | ege 150

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/

Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

student of current

other activities. Their

The institute every year selects student’s council
bat ch. Qur college has a podiumfor the dynam c contri bution
of the students in the variety of academni c,

adm ni strati ve bodi es,

menbers denocratically by

i ncl udi ng

participation in the adnministration and the acadenic

bodies in the college enmpower themin achieving | eadership qualities,

rul es



https://assessmentonline.naac.gov.in/public/Postacc/Progression/21816_Progression_1663154431.xlsx

regul ati ons and execution skills.

The institute ensures students representation
in varies commttees and bodies |ike Alumi commttees: the nenbers of

conmmittees associate with alumi for nmentoring, groom ng and placenent. They
actively participate in arrangi ng alumi neets.

Lady advisory commttee: The
girl’s students and the |ady faculty of the college are part of the conmttee
to address issues of wonmen welfare. Hostel conmittee:

They play naj or
regardi ng food quality, hygi ene and ot her general
conmm ttee:

rol es
facilities. Class interaction
It consist of Head of the departnent (HOD) and faculties handling
the particular section and student representation in each class. They discuss
about class work, delivery of |lectures and overall discipline according to
which an action is initiated to inprove the academ ¢ performance of the class.
NCC. It ains are to encourage the overall devel opnent of |eadership, character
buil ding, sprit of sportsmanship and ideal of service anong the youth. NSS: |t
enabl es the students to participate in service activities |ike organizing bl ood
donation canp, 7 day canp and one day canp for welfare of the comunity, rura
heal th and sanitation, |iteracy canp, environment awareness canp in the
nei ghboring areas as social responsibilities. Al the above comrttees naintain
transparency in all activities by involvenent of stal k holders Iike student-
parents etc. By participating in various comittees students get exposures of
soci al and corporate atnosphere. It has to devel op | eadership skill, team
bui | di ng, decision naking, tinme managenent, self discipline anmong the students
and create robust managers for industry. It helps the institute to generate
fresh ideas which infuses dynamismin the institute s environnent.
5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The coll ege has a registered Al ummi
S/ 2L/ 45437 of 2015-2016 under

Associ ati on bearing Registration No.
t he West

Bengal Society Registration Act,
5.4.2 — No. of enrolled Alumni:

1961

372
5.4.3 — Alumni contribution during the year (in Rupees) :

11884
5.4.4 — Meetings/activities organized by Alumni Association :

2 tines

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Pr ef ace:

The head of the institution, the principa
towar ds achi eving excellence in al

is entrusted and conmm tted

our activities by providing easy and
accessi bl e | eadership for an efficient nmanagenent systemto ensure all-around
devel opnment of the coll ege Modus Operandi:

To provide a dynam c and supportive
academ ¢ environnment through the highest standard of instruction, creation,
training, and dissem nation of know edge conmitted to denocratizing easy access

to education. As this institution has al ways been conmtted to nurture a
vi brant academi c conmunity, several

comm ttees have been fornmed by the
CGoverning Body of this college to nanage the various on the year.
comm ttees always work to incul cate the high nora

These
and et hi cal val ues anobngst
the students to make them responsible citizens and good human bei ngs apart from
maki ng val ued contributions to the respective field. The institutiona

head has




al ways tried to convene regular neeting with these conmittees to ensure the
transparency in policy execution. Practices of Participative Managenent during
2018-19: This institution always practices Decentralization and Participative
Managenent. The success of an institution is the result of the conbined efforts
of all who work towards attaining the vision of the institution. At
Adm nistrative Level: We value the collective effort of every individual staff
of our college through synergy, cooperation and collaboration as it is integra
to the success of the institution. The office adm nistration of the college is
pyram dal structure with the principal at the top, and under whomthere are
of fices of Head Cl erk, Accountant, Bursar, Senior Cerk, Junior Cerk and other
class I'll and class |V staff nenbers. The respected Principal always seeks to
ensure the snmooth functioning of the college by always nmaintaining a cordial
relationship with all the faculty nenbers, students and different stakehol der
of the college. At Academi c Level: At the beginning of the acadeni c year
2018-19 the principal convenes a neeting of the Teachers’ council as well as
academ ¢ sub-conmttee. Faculty nmenbers are given representation in various
conmmittees. At the beginning of the Academ c year 2018-19, the Heads of
respective departnents convene the departnmental neeting to evenly distribute
the classes and assignnments. The departnental neetings have al ways been
arranged in necessity. In order to foster and aid the devel opment process, pace
flow of information is necessary. For the devel opnent of students, various
cells and clubs are established. Students are enpowered to play inportant roles
in different activities. The functioning of different roles and
responsibilities at various clubs and comm ttees further reinforces
decentralization. Thus the participative nanagenent and decentralization form
the cores of this college activity. The basic purpose is to achieve a synergy
in the working of all the nenbers to devel op an efficient, transparent and
consul tative work culture.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As the college is affiliated to
Vi dyasagar University, the academc
activities are firnmy executed by the
rules and regul ations of university
acts. In the academ c year 2018-19, the
col l ege has done a trenendous role in
Curricul um Devel opnent. Let’s discuss
all the details: 1)Sone of our teachers
fromBengali and Fishery and Farm
Managenent engaged in Board of Studies
in P.G course of the university.2) sone
of our teachers participated in
wor kshops conducted by various private
conpani es in college canmpus. 3) Various
departnents arranged for excursions
even out of state with a notive to
collect field surveys for the science
and soci al science students.

Teachi ng and Learni ng Al nost all the faculty nenbers of
this college partici pated and engaged
thenmsel ves in several sem nars




wor kshops and presented research papers
in different regional, state, national
and international seminars in the
academ ¢ year2018-19. Behind their
success, there is a boost provided
deeply by the 1 QAC of this college. The
use of ITC as a teaching tool has been
significantly increased in classroom
teaching by the teachers during the
session 2018-19. The central routine
gi ves every class the sane opportunity
to use the smart classroom The use of
power - point presentation is noticeable
by the teachers which greatly help
students to be concentrated in the
teaching — | earning process. Special
renedi al cl asses are being taken by the
teachers so that the weak and sl ow
students could nove forward. |nternal
assessnents are being conducted not
only by the witten exam nations but
al so through students’ semni nars,
i nterview net hod.

Exam nati on and Eval uati on

Qur College strictly follows the
academ c cal endar provided by
Vi dyasagar University to perform al
t he acadeni c performances. This college
plays a significant role in conducting
successfully all types of exam nations
like witten internal assessnent,
students’ sem nar presentations, and
interview nmethod and field surveys. A
bul k teachers of this college remined
actively engaged in the exam nation
eval uation process provided by the
Uni versity concerned authority.

Human Resour ce Managenent

Human Resour ce Managenent hel ps
teachi ng, non-teaching staff along with
the students for their overal
betternent in a strategic way. The
col l ege authority has taken various
steps for up gradation of the teachers
by giving facilities |ike- conputer
with internet to every departnent, e-
resources, enriched library, well
furni shed sem nar hall, centra
conputer room Authority also enpl oyed
for several tinmes experts in |ITC and
soft skill to develop skill for the
bot h teachi ng and non-teaching staff.

I ndustry Interaction / Collaboration

The departnents like-Industrial Fish
and Fisheries (Mjor), Aquaculture
Managenent (Hons.), Fishery and Farm
Managenent (B. Voc.) invites
resour ceful speakers including
executive, marketing managers of
different private conpanies to be a




resource person for workshop. This kind
of interaction between the students and
cor porate persons hel ps students to be
acquainted with well in advance of the
future scopes of their education.

Adm ssion of Students

Admi ssi on process of students is done
t hrough online system Al the nerit
lists and adm ssion related information
are di splayed on the college official
website for greater transparency.

Research and Devel opnent

Al nost all the faculty menbers of the
institution have been actively engaged
in research and publication. They have

been publishing regularly research

papers in different national and
international referred journals, which
are indexed and cited al so. The coll ege
has a comm ttee naned research and
journal commttee whose notto is to
pronot e and boost teachers to be
engaged in research works.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Students along with the faculty
menbers of this college are being
greatly benefited with the use of the
library of this college. The centra
library has a large collection of books
in different fields of science,
Humani ti es, nanagenent, and conmerce.
Li brary services are partially
automated. The library is using SOUL
2.0 (Software for University libraries)
software at present and plans to shift
to KOHA software soon. The library
subscribes NLIST fromlInflibnet Centre
for e- journals and e-books. The use of
| TC has greatly nodified the teaching
and | earning process. A few departnents
i ncl udi ng science departnents are
equi pped with | TC gadgets and
technol ogi es that maekes teaching
| earni ng process interesting and
ef fective during 2018-19.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The CGoverning Body of this college
use to formvarious comittees with
expertise fromdifferent fields Iike
teachers and office staff to support

pl anni ng and i npl enentati on of e-

gover nance.

Adm ni stration

The website of the college displays
all the notices in tinme regarding
i ssues related to adm ni strati on, e-
study materials and reports of recent
events regul arly.




docunentation is partly

Fi nance and Accounts Account s’
digitally and partly manual |y
mai nt ai ned.
St udent Admi ssion and Support Central public address systemis done
t hrough SMS service, letter
circul ars, suggestion

correspondence,
box, student friendly adm ssion

process, student friendly website and
t hrough career counseling cell.

Exam nati on

prestigeouscollege is liable to
hol d internal assessnent for the
Students of all yearsand final

exani nati onsareconducted by with the

gui dance and prospect of the concerned

Qur

uni versity under which it

i s energed.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Name of Teacher

Name of conference/

Name of the

Amount of support

Year
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Ananta Nill ACA, Annual 1180
Mohan M shra Menber shi p

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Nill Conmput er Ni Il 26
Literacy |22/02/2019 |23/02/2019
Trai ni ng
2018 Teachi ng Nill 78 Ni Il
Lear ni ng 13/ 10/ 2018 |13/ 10/ 2018
Eval uati on
under CBCS
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Ref resher 1 06/ 07/ 2018 26/ 07/ 2018 21
Cour se




Ref r esher 1 28/ 11/ 2018 18/ 12/ 2018 21
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Loan facility from ECCS

Loan facility from ECCS

Free studentship and
fee waiver for selected
poor and neritorious
students, other
Gover nnent and Non
CGover nnent schol ar shi ps
t hrough Col | ege.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal and external
authority. Internal
the Principal

Body review the financial

finance conmttee conprising of

i nternal and external

Bengal .

audits are conducted periodically by the coll ege
checking is done by the Accounts departmnment and Bursar
al so i nspects and checks the Cash Book and Passbook regularly. A

menbers of the Governing

position and its inplications for various purposes by
taking decision in the neetings of Finance conmttee.

and

Apart fromthis a

statutory auditor duly engaged by the H gher Education Departnent, Govt. of
West Bengal visits the college regularly to inspect the accounts, bills,
vouchers,

resolutions etc and subnit the report to the college authority and to
t he governnent of West

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

M. Nalikanta Tung

500000

Constructi on of
concrete dais

No file upl oaded.

6.4.3 — Total corpus fund generated

7919796

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Vi dyasagar Yes PRI NCI PAL/ ASC
Uni versity / DC
Admi ni strative Yes DPI, GOVT. OF Yes PRI NCI PAL AND
VEST BENGAL BURSUR




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent — Teachers’ neeting is integral part of the college adm nistration and
is given highest inportance for the past several years as the institution from
its inception firmy believed in holistic devel opnent by involving all the
stake hol ders. The college authority del egates the responsibility of conducting
the parent- teachers’ neeting to the respective departnents who in turn
conducts the said neeting and reports its findings to the authority. The
college authority in turn sits with the concerned departnment and work jointly
judiciously in resolving any |lacuna found in the said interaction. 1. The
college is presently working on a suggestions of establishing a “Research
Centre” that surfaced in the parent — teachers’ neeting, which was highly
appreci ated by the parents. The institution plans to conduct even nore frequent
parent —teachers’ neeting in future. 2. Parents of Bengali (UG students
voluntarily arranged and contributed funds for departmental picnic which is
hi ghly appreci ated and enjoyed by the students. 3. Parents of the Sociol ogy
(UG students voluntarily participated in the said neeting with full enthusiasm
and zeal and contributed to the idea of departnental wall nagazi ne which
enriched the departnment to a great extent..

6.5.3 — Development programmes for support staff (at least three)

1. The Librarian of the coll ege undertakes orientation programat the begi nning
of every session to nake students and other stake hol ders aware about the
availability of offline and online resources. 2. At the onset of every acadenic
session, the support staffs are given training on Ms Ofice. The staffs of the
accounts section are given nandatory training on accounts software in use.
Steps are taken immediately to eradi cate any | acuna detected during the hands
on training. 3. Yearly semi nars are conducted for financial literacy prograns.
Several banks and financial institutions are invited by the college authorities
for inparting | essons on the sane.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of Post graduate course in Bengali (MA.) 2. Installation of an
open Dias on the college play ground constructed successfully -Rs. 7.05 | akhs
3. Construction of B. Voc Building out of College Fund-Rs. 53.31 | akhs 4.
Purchase of land out of College Fund- Rs. 6.32 |akhs 5. Devel opnent of
Pl ayground out of College Fund- Rs. 6.38 |lakhs 6. Purchase of furniture out of
Col l ege Fund- Rs. 5.51 lakhs 7. Lab Equi pnents out of the Coll ege Fund- Rs.
3.59 lakhs 8. Conputer out of the College Fund- Rs. 72,977/- 9. Books out of
Col | ege Fund- Rs. 2.22 |akhs

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Wor kshop 03/ 08/ 2018 03/ 08/ 2018 03/ 08/ 2018 123
on fishing
cat
awar eness

programe by




Dept. of
Zool ogy

2018

Awar eness
Programe on
| egal
services at
a gl ance by
Cont ai Sub-
di vi si ona
| egal
services
conm ttee

14/ 09/ 2018

14/ 09/ 2018

14/ 09/ 2018

85

2018

One day
wor kshops on
t eachi ng
| ear ni ng
eval uation
under CBCS
node by the
Col | ege | QAC

13/ 10/ 2018

13/ 10/ 2018

13/ 10/ 2018

78

2018

Popul ar
Sci ence
Lecture: How
data and
t echnol ogy
make our
|ife easier
by Kunal
Chakr aborty,
NSA, Young
Sci enti st

04/ 12/ 2018

04/ 12/ 2018

04/ 12/ 2018

35

2018

Best
managenent
practices on
Aquacul ture
and Mari ne
Fi shes by
At anu Ray
NETFI SH
MPEDA,

M ni stry of
Conmmer ce

NiTl

Nill

Nill

72

2019

Nat i ona
Sem nar
organi zed by
Depart nent
of Bot any

16/ 03/ 2019

16/ 03/ 2019

16/ 03/ 2019

62

2019

Vot ers
awar eness
Pr ogr amre

organi zed by
Politica

Sci ence and
IQAC in

assi st ance

W th

23/ 04/ 2019

23/ 04/ 2019

23/ 04/ 2019

110




Rammagar ||
Bl ock

2019 St udent 26/ 04/ 2019 26/ 04/ 2019 26/ 04/ 2019 130
sem nar by
Depart nent

of Conmerce/

Zool ogy/ | FF/

Aqua/ Nutriti
on/ Bot any/

Mat h/ Physi cs

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Seni nar on 18/ 01/ 2019 18/ 01/ 2019 59 43
Save the Grl
Child
Di scussi on 08/ 06/ 2019 08/ 06/ 2019 73 51

nmeeting on
“Sel f - def ense
of Whnen& t he
rol e of
institution”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qur College is situated at the lap of Bay of Bengal. Many initiatives have been
taken by the college to nake the canpus environnment friendly as well as
pollution free, follow ng measures were taken_ A SOLAR ENERGY: For
installation of Solar Energy Cell in our college canpus, initial initiatives
were taken into consideration in a neeting held on 17/05/2019. In connection
with this tender notice was called on. But due to sudden breaki ng out of
Pandem c. Such programe was delayed in an indefinite period. B. GREEN CAWMPUS
For raising Green Canpus follow ng steps were taken into consideration- i
Afforestation Programme i.e plantation progranme in our college canpus dated on
11/07/ 2018, such programre continues till date. Tree Plantation Progranmme
occasi onal ly exercised. Sinultaneously Aranya Saptah is observed for the sane.
St eps have been taken to plant nore trees in the canpus. Trees of different
varieties and other show plants adorn the canpus. ii. Plastic free / snoke free
awakeni ng programme: by puting shine board/ Banner Dust bin/ Use ne , etc, iii.
Landscaping with trees [nanme plate- consisting of Botanical nane, Fanmly, Uses,

et c]
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5

Ranp/ Rai | s Yes 2




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

SACHETAN 19/ 02/ 2019 Wth a view to
acquainted wi th our
st akehol ders about how to
built character,
di sci pli ne, val ues of
ti me managenent, dos and

donts etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Awar eness program 14/ 09/ 2018 14/ 09/ 2018 68
on Legal services

at a gl ance

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

In order to conserve natural resources, landfill space and energy and to cut
down on the anmobunt of waste we throw away, we have pronoted the 3 R S technique-
REDUCE, REUSE AND RECYCLE. W have reduced the use of paper in office through
digitalization, and pronoted awareness on ‘' Save Paper, Save Earth’. W have
repl aced the incandescent bulb and traditional fluorescent tube with LED
lights.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A. Qur college has given enmphasis on the introduction of vocational courses
i ke Hospitality Managenent, |ndustrial Fishery Farm Managenment, and
Aquacul ture to hel p students becone self-sufficient. Mst significantly in
order to enhance the entrepreneurship skill of students, we have organized
Vocational Training | ed by Anand Inperial, Bilashpur, Chattishgarh on
01/ 10/ 2019 Industrial Training organi zed by Mayfair Casino Spa Resort, Gangt ok,
Si kki m on 01/10/2019. B. Fromour previous college registered it was found that
the student’s enrollnment ratio is increasing year after year. Basically the
femal e students are enrolled in higher in order than that of boys.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ramagarcol |l ege. ac. i n/ Cont ent/docs/ Kanyashr ee%®0Li st . pdf

7.3 — Institutional Distinctiveness



https://ramnagarcollege.ac.in/Content/docs/Kanyashree%20List.pdf

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

One of the distinctive visions of our college is to nmake special thrust to
di ssem nate the activities of our college to the benefit of neighboring areas.
In doing the same we put our effort |evel best by notivating the youth force of
our college under the supposition and | eadership of 4 NSS units in 4 adopted
village, namely Uttar Kanpur, Baranga , Pal dhui and Raghunat hpur, under Depa
Gram Panchayet , Depal, Purba Medinipur. W have at first nade a careful survey
of these villages on population, literacy, habitation, male female ratio, child
| abour and ot her aspects. After naking the survey and closely studying the
report of the sane, we regularly visit to those villages with the perm ssion
and assistance of the local self governnments to bring discussion about the
i ssues which we di agnhose are the inpedinents to progress of their life. In
fact, it is beings year-long regul ar exercise volunteers of NSS units to keep
themin close contact with the villagers to acconpany and gui de themfor the
betternment of various Socio — econonic issues |like health, sanitation, hygiene,
sel f- enploynent, different means of livelihood literacy and sim |l ar other
areas of day to day activities. In the year under discussion the college NSS
unit undertook two inportant progranmes anong the villagers to adopted vill ages
to be benefited in this occasion nanely 1) Blood Donation Canp on 15.11.2018 2)
Awar eness programme on Heath Hygi ene and sanitation on 22.10.20109.

Provide the weblink of the institution

https://ramagarcol |l ege. ac.in/ Content/docs/|I QAC/ Certificate¥R0front@0Depal ¥R0GEP
9°202018-19. pdf

8.Future Plans of Actions for Next Academic Year

1. Introduction of nmore job oriented and val ue added courses 2. Expansion of
library building and class room 3. Devel opnent of |aboratory in departnent of

Fi sheries Science 4. Introduction of lab to | and col |l aboration for socio economc
devel opment of nearby villages. 5. Enhancenment of students involvenent in
departnental sem nar and group di scussion. 6. Boys hostel reconstruction. 9.
Enhancenent of sports infrastructure. 10. Organi zation of Inter college sports
neet .



https://ramnagarcollege.ac.in/Content/docs/IQAC/Certificate%20from%20Depal%20GP%202018-19.pdf
https://ramnagarcollege.ac.in/Content/docs/IQAC/Certificate%20from%20Depal%20GP%202018-19.pdf
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